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RECOGNITION OF PARTIES

Agreement by and between Allied Power Services, LLC and Local Union Numbers 145, 146,
176, 364, 601 of the International Brotherhood of Electrical Workers.

As used hereinafter in this Agreement, the term “Employer” or “Company” shall mean Allied
Power Services, LLC and subsidiaries and the term “Union” shall mean Local Union No. 145,
146, 176, 364, 601 of the International Brotherhood of Electrical Workers.

SCOPE OF UNIT

This Agreement shall cover employees of the Employer in the classifications within the
bargaining unit certified by the National Labor Relations Board in Case No. 13-RC-252563:
defined as all electrical superintendents, work planner — electrical trainees, work planners -
electrical, lead electrical planners employed by the Employer at jobsites located in the following
six cities in Illinois: Braceville, Byron, Clinton, Cordova, Marseilles, and Morris; BUT
EXCLUDING office clerical employees, professional employees, electrical lead superintendent,
and guards and supervisors as defined in the Act.

BASIC PRINCIPLES

The Employer and the Union have a common and sympathetic interest in the Nuclear Industry.
Therefore, a working system and harmonious relations are necessary to improve the relationship
between the Employer, the Union, and the customer. Progress in the industry demands mutuality
of confidence between the Employer and the Union. All will benefit by continuous peace and by
adjusting any differences by rational, common-sense methods. The purpose of this Agreement is
to provide orderly collective bargaining relations between the parties, to secure a prompt and fair
disposition of grievances, and to eliminate interruption of work and interference with the
efficient operation of the Employer’s business. Now, therefore, in consideration of the mutual
promises and agreements herein contained, the parties hereto agree as follows:

ARTICLE 1

EFFECTIVE DATE - CHANGES - GRIEVANCE - DISPUTES

1.01 Effective Date. If ratified, this Agreement shall take effect June 1, 2024 and shall remain
in effect until May 31, 2027, unless otherwise specifically provided for herein. It shall continue
in effect from year to year thereafter, from June 1 through May 31st of each year, unless
changed or terminated in the way later provided herein.

1.02 Termination or Change Notice.

(a) Either party desiring to change or terminate this Agreement must provide written
notification at least 60 days prior to the expiration date of the Agreement or any
anniversary date occurring thereafter.



(b) Whenever notice is given for changes, the nature of the changes desired must be
specified in the notice or not later than the first negotiating meeting, unless
mutually agreed otherwise.

(c) If either party has given timely notice of proposed changes, and an agreement has
not been reached by the expiration date or by any subsequent anniversary date to
renew, modify, or extend this Agreement, either party may serve the other a ten
(10) day written notice terminating this Agreement. The terms and conditions of
this Agreement shall remain in full force and effect until the expiration of the ten
(10) day period.

1.03 Amend by Mutual Consent. This Agreement shall be subject to change or supplement at
any time by mutual consent of the parties hereto. Any such change or supplement agreed upon
shall be reduced to writing, signed by the parties hereto, and submitted to the International Office
of the IBEW for approval, the same as this Agreement.

1.04 - Work Stoppage - Lockouts.

The Union and employees covered by this Agreement will not cause or condone any strike,
slowdown, concerted stoppage of work, sympathy strike, picketing of the Company's work
locations or any other interruption of work during the term of this Agreement. In the event any
such action occurs, or is threatened, the Union and its representatives will immediately take all
appropriate action to end or avert the same. The Union will have satisfied this requirement if, at a
minimum, they verbally inform the striking employee(s) at the plant, as soon as possible, that the
strike is unauthorized and that they must return to work. Failure by the Union to make such
efforts shall result in it being financially liable for resulting losses suffered by the Company due
to any of the prohibited actions described above. Following this effort, the Union will cooperate
with the Company, as needed, to provide additional communications to involved employees that
they must return to work. An employee who violates this Article is subject to immediate
discharge. The Company will not lockout employees during the term of this agreement.

ARTICLE II

GRIEVANCES

2.01 Grievance Procedure. If any difference of opinion or dispute arises between the parties
to this contract concerning the performance of an obligation under the terms and provisions of
this Agreement, an attempt will be made to resolve it under the following grievance procedure:

Step 1. The aggrieved employee, Union representative, and Site Manager shall meet to
discuss the issue. This step shall not apply to termination grievances.

Step 2. If no satisfactory resolution to the grievance is reached in Step 1, the Union shall,
within ten (10) calendar days of the Employee's knowledge of the facts giving rise to the
grievance, file a written grievance with the authorized representative of the Employer.
The written grievance shall indicate the contract provision(s) violated and the name of the
Employee(s), and a statement of the alleged contractual violation. Failure of a grievance
to contain this information shall result in the denial of the grievance. Either party may
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request a meeting at the time of or after the filing of the written grievance. The meeting
shall take place within ten (10) calendar days of the filing of the written grievance, unless
the parties mutually agree to extend this time period. The Employer shall respond in
writing within ten (10) calendar days of this meeting either granting or denying the
grievance, in whole or in part.

Time Limits. Any grievance not appealed to the succeeding step within the time limits
specified in this Article shall be deemed abandoned and not entitled to consideration. The
Employer’s failure to timely respond at any Step of the Grievance Procedure shall be
deemed a denial of the grievance and shall automatically allow the employee/union to
proceed to the next step of the grievance procedure. However, the time limits of the
Grievance Procedure can be mutually extended by the parties. Such extensions of time
shall be in writing, and requests for same will not unreasonably be denied.

ARTICLE III

ARBITRATION PROCEDURE

3.01 Request for Arbitration, Time Limits. The Union, on behalf of an affected employee
may advance any grievance properly processed through the above steps to arbitration. A request
for arbitration must be in writing and must be submitted to the other party within ten (10)
calendar days from the date of the Employer's response to Step 2 of the Grievance Procedure.

3.02 Arbitrator Selection. If the Company and the Union are unable to promptly agree upon
an Impartial Arbitrator, the parties shall request a list of seven (7) Arbitrators from a Regional
Panel of the Federal Mediation and Conciliation Service, who are members of the National
Academy of Arbitrators. The Union shall strike the first name from the panel, and then the
parties shall thereafter alternate strikes until one arbitrator remains. Either party may request an
entirely new arbitration panel one (1) time per arbitration, at that party’s own expense. The Im-
partial Arbitrator will then be selected by the parties alternately striking off names from the list
until one remains. The selection of the Arbitrator should be made within fifteen (15) calendar
days after the receipt of the list of Arbitrators, unless the parties mutually agree to extend this
time.

3.03 Final and Binding Decision. The decision of the Arbitrator will be in writing and will be
final and binding on the Company, the Union and the Employee.

3.04 Expenses. Each party shall pay its own expenses incurred in arbitration, including fees
and expenses of the Arbitrator which will be borne equally by the Company and the Union. In
the event a transcript of proceedings is ordered by either party, the parties shall share in the cost
of the Arbitrator’s copy and shall each bear their own expenses incurred in obtaining the party’s
own copy.

3.05 Time Limits. In the case of a grievance involving loss of time or wages, the Arbitrator
may order reinstatement and/or back wages in an amount not to exceed the amount actually lost
by the aggrieved party, less income gained from any other source, and taking into account
whether the employee has properly mitigated his or her damages. Wages within the meaning of



this Article shall mean all income lost by the Employee due to the violation of the Agreement.
In non-disciplinary grievances, the Arbitrator may not award any backpay for a period more than
ten (10) days before the grievance was filed.

3.06 Limitation of Arbitrator. The Arbitrator shall not have the power to add to, ignore, or
modify any of the terms, conditions, or sections of this Agreement. Her/his decision shall not go
beyond what is necessary for the interpretation and application of this Agreement in the case of
the specific grievance at issue. The Arbitrator shall not substitute her/his judgment for the
Employer’s judgment in any areas of managerial prerogative.

ARTICLE IV

RECOGNITION - RIGHTS OF PARTIES

4.01 Management Rights.

Section 1: Section 1: Except as modified by this Agreement, the Employer retains the
exclusive right to manage, direct, control, and schedule its operations and work force, and to
make any and all decisions affecting its business. Such prerogatives, except as modified by this
Agreement, shall include, but not be limited to, the exclusive rights to:

(a) maintain efficient operations;

(b) hire, promote, demote, lay off, assign, and to suspend, discharge and discipline
employees for just cause;

©) assign work and overtime;

(d) determine the number of its employees in all classifications;

(e) establish, change, combine, or abolish job or employee classifications;

® transfer employees, on an interim or emergency basis, within job classifications,
or between locations covered by this Agreement (without regard to “home” local),
based on business and staffing needs;

(g) direct, instruct, and schedule employees, including scheduling employees to work
day, evening, night, weekend, and holiday hours of work;

(h) regulate production and create, modify, and/or abolish work shifts, the starting
and ending times of the work shifts, and work schedules;

(i) determine, modify, change, and otherwise set the work duties of employees, job
content, and qualifications;

()] determine employee qualifications and performance standards and evaluate
competency;

(9] determine fitness for duty;

{)) require employees to record their hours of work (including meal periods) and

work performed in any manner;

(m) expand the business by acquisition, merger, or other means;

(n) open, close, consolidate, reorganize, relocate, and expand operations;

(o) transfer or sell any or all of its assets and operations by sale or otherwise, in
whole or in part, at any time;

(p)  promulgate, amend, and enforce reasonable work rules, regulations, policies, and
procedures;



(@ select supervisory personnel;

(9] outsource or subcontract any work;

(s) require that bargaining unit employees perform duties other than those normally
assigned;

® train employees;

(u)  determine and implement security measures including monitoring or video
surveillance;

(v)  introduce new or improved methods or facilities, regardless of whether or not the
same cause a reduction in the working force;

(w) utilize temporary labor;

x) in all respects carry out, in addition, the ordinary and customary functions of
management.

Section 2: The foregoing statement of the rights of management and of Employer functions
are not all-inclusive, but indicate the type of matters or rights which belong to and are inherent in
management and shall not be construed in any way to exclude other Employer functions,
decisions or activity not specifically enumerated. All the rights, powers, discretion, authority and
prerogatives possessed by the Employer prior to the execution of this Agreement, whether
exercised or not, are retained by and are to remain exclusively with the Employer, except those
specifically abridged or modified by the express terms of this Agreement.

Section 3: The provisions of this Agreement do not prohibit the Employer from directing any
person not covered by this Agreement from performing any task on an emergency basis.

Section 4: Should a specific provision of this Agreement directly conflict with, modify, or
restrict an enumerated right under this Article, the specific provision of the Agreement shall
prevail over the enumerated right.

4.02 Hiring. When the Company needs additional help, it shall give the Union equal
opportunity with all other sources to provide suitable applicants, but the Company shall not be
required to hire those referred by the Union.

4.03 Union as Bargaining Agent. The Employer recognizes the Union as the sole and
exclusive representative of all its employees encompassed in the recognition clause of this
Agreement for the purpose of collective bargaining in respect to rates of pay, wages, hours of
employment and other conditions of employment. The Employer understands that the Local
Union’s jurisdiction, both trade and territorial, is not a subject for negotiations but rather is
determined solely within the IBEW by the International President and, therefore, agrees to
recognize and be bound by such determinations, only insofar as they are applicable to this CBA.

4.04 Union Security. All employees covered by this Agreement who are members of the
Union on the effective date of this Agreement shall, as a condition of employment, maintain their
membership in the Union during the term of this Agreement. All individuals covered by this
Agreement hired after the effective date of this Agreement, who are not members of the Union,
shall, after being employed for eight (8) working days, become members of the Union. This
provision shall not be applicable to trainees who occupy planner positions on a trial basis, not to
exceed sixty (60) working days. A trainee who is otherwise subject to a pre-existing IBEW



collective bargaining agreement, shall continue to be treated under that agreement until such time
as they are hired under this Agreement. A trainee who is already a current employee of the
Employer, and is not otherwise subject to a pre-existing IBEW collective bargaining agreement
shall be covered under terms and conditions established by the Employer for the trainee period.
A trainee who neither employed by the Employer at the commencement of the training period,
nor otherwise covered under an IBEW CBA shall be subject to the terms of this Agreement
during the training period. Employees currently employed in the bargaining unit, who are not
members of the union, shall become members of the Union within thirty (30) calendar days of
the effective date of this agreement.

4.05 Probationary Period.

A newly-hired employee who has not previously worked for the Employer in any position within
the bargaining-unit (“Scope of Unit,” above) shall work under the provisions of this Agreement,
but shall serve a probationary period of sixty (60) working days, during which period he shall
have no recourse to the grievance provisions of this Agreement should his employment be
terminated. This language shall not be read to bar the Employer from terminating a newly-hired
employee before the end of the sixty (60) working day probationary period. The 60-day
“trainee” period referenced in Section 4.04 above shall count toward the probationary period in
this Section. No request for discharge of any employee will be requested of the Employer
pursuant to a union security clause as long as the employee timely offers to pay required dues
and initiation fees. No request for discharge of any employee will be made during a
refueling outage period at the location where such employee is actively working, in the
event such discharge would result in the Employer’s inability to appropriately perform
outage work and/or in cases of emergency. The Union agrees to indemnify and hold the
Employer harmless for any and all claims, demands, suits or other forms of liability arising out
of, or by reason of action taken by the Employer pursuant to this Article.

4.06 Job Access. The Employer shall facilitate access by a representative of the Union to
locations where bargaining unit members are performing work under the terms of this
Agreement, subject to any requirements of the site owner. The Employer shall not be liable for
any violation of this paragraph if it does not control access to the location(s) in question,
provided it makes reasonable efforts to secure such access. The Union shall cooperate and
comply with any and all access requirements/procedures imposed by the site owner.

4,07 Stewards.

(a) The Business Manager of the Union shall have the right to appoint a member of
the Union as a Steward at any shop and on all jobs where employees are
employed under the terms of this Agreement. The Employer shall be notified of
the individual so appointed in writing. Such Steward shall see that the terms and
provisions of this Agreement are being observed at all times. They shall not be
construed as requiring the Employer to place a nonworking Steward on any job.
Under no circumstances shall Stewards be discriminated against for the faithful
performance of their duty as such.



(b) Steward: The Steward shall be the last employee to be laid off in the craft,
provided that he/she is qualified to perform the required work and such layoff
does not affect the continuity of the remainder of the work at the site. The Local
Union shall be notified by the Employer prior to the Steward being laid off or
terminated.

4.08 Union Dues Deduction. The Employer agrees to deduct and forward to the Financial
Secretary of the Local Union upon receipt of a voluntary written authorization the additional
working dues from the pay of each IBEW member. The amount to be deducted shall be the
amount specified in the approved Local Union Bylaws. Such amount shall be certified to the
Employer by the Union.

(a) The amount deducted shall be forwarded to the office of the Local Union where
the work is being performed on or before the 15th of the month following the
month for which they are due on forms provided by the Local Union Office,
listing all employees in alphabetical order with number of hours worked, and
gross wages for each payroll period.

(b)  The Union agrees to indemnify and hold the Employer harmless for any and all
claims, demands, suits or other forms of liability arising out of, or by reason of
action taken by the Employer pursuant to this Article. The Employer shall also
not be liable under this Section in the event the Union does not timely
communicate the amount of dues required.

4.09 Pre-job Conference. The Employer signatory to this Agreement, shall upon request of
the Local Union or the Business Manager, attend and participate in pre-job conferences. Where
appropriate, an alternative mode of communication can be utilized, such as teleconference or
video conference (i.e., Zoom).

ARTICLE V

WAGES - HOURS — CLASSIFICATIONS - WORKING CONDITIONS
5.01 Standard Day Shift.

(a) The standard day shift shall be an established consecutive eight (8) hour period
between the hours of 6 a.m. and 5:30 p.m. exclusive of a thirty (30) minute unpaid
lunch period. Forty (40) hours per week shall constitute a week’s work, Monday
through Friday, inclusive. This shall not be construed as a guarantee of hours or
work. Employees shall be paid by the shift, not by the day.

The scheduled start of the day shift on Monday establishes the start of the
workweek. Each day consists of the 24-hour period immediately following the
scheduled start of the day shift. For example, if the start of the day shift on
Monday were 7:00 a.m., each day would be defined as follows for pay purposes:

Monday 7:00 a.m. Monday to 6:59 a.m. Tuesday
Tuesday 7:00 a.m. Tuesday to 6:59 a.m. Wednesday
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Wednesday
Thursday
Friday
Saturday
Sunday

(b)

(©)

7:00 a.m. Wednesday to 6:59 a.m. Thursday
7:00 a.m. Thursday to 6:59 a.m. Friday
7:00 a.m. Friday to 6:59 a.m. Saturday

7:00 a.m. Saturday to 6:59 a.m. Sunday
7:00 a.m. Sunday to 6:59 a.m. Monday

On any project when the job conditions dictate a change in the established starting
time and/or a staggered lunch period on certain work of the project or within the
bargaining unit, the Employer and Union shall mutually agree to such changes.
Such agreement shall not be unreasonably withheld.

Job site conditions sometimes warrant a change in the regular lunch period.
Where critical work progress may be enhanced by maintaining work continuity
the Employer may accelerate or delay the lunch period for employees involved in
the critical work. If an employee is required to take a lunch break more than one
(1) hour prior to or more than one (1) hour beyond the employee’s regularly
scheduled lunch period, the employee shall be paid for working through the
employee’s scheduled lunch period at the appropriate premium rate and be given
a one-half (1/2) hour period for lunch.

5.02 Overtime and Holidays.

(a)

(b)

All work performed outside of the regular scheduled working hours, Monday
through Friday and all time on Saturday shall be paid for at the rate of one and a
half times (1.5x) their regular straight time rate of pay. All work performed on
Sundays shall be paid at the rate of two times (2x) the employee’s regular straight
time rate.

The following Holidays will be observed: New Years Day; Memorial Day; Fourth
of July (Independence Day); Labor Day; Thanksgiving Day, Day after
Thanksgiving, Christmas Day. If work is required on a Holiday, the employee
will receive two times (2x) the regular straight time rate of pay for actual hours
worked.

5.03 If any of the listed holidays fall on Sunday, the following Monday shall be observed as
the holiday; if any of the listed holidays falls on Saturday, the preceding Friday shall be observed

as the holiday.

5.04 Wage Rates. The minimum wage rates are as follows. The Employer, at its sole
discretion, may pay individual bargaining unit employees above the minimum rates set forth
herein based on its determination of experience/background and/or business needs:

1) Superintendents: IBEW Local 176 Area General Foreman Hourly Rate

2) Planners/L.ead Planners -



Current Allied Planners = Effective June 1, 2024 or date of ratification (whichever is later),
$89.25/hr combined wages and benefits, will be classified as nonexempt and eligible for
overtime after ratification or implementation of any final offer.

Planners hired after the effective date of this Agreement = $6/63hr combined wages and
benefits (new hire, minimal experience), $6/68.25hr combined wages/benefits (100 level
qualifications), $7/75.60hr combined wages/benefits (200 level qualifications),
$8/89.25hr combined wages/benefits (300 level qualifications). The parties recognize
that the Employer has no control over the qualifications procedures/standards and as
such, matters pertaining to qualifications shall not be subject to the grievance procedure.
Superintendents may keep the existing pay and fringe benefit package as outlined in
sections 5.04 and 7.01 and perform work as a Planner. Likewise, planners may keep the
existing pay and fringe benefit package as outlined in sections 5.04 and 7.01 and perform
work as a Superintendent.

Year 2- 5% increase for all Planner Classifications
Year 3- 5% increase for all Planner Classifications

Any portion of the scheduled wage increase(s) may be allocated to existing fringe benefit funds at the
option of the Bargaining Unit.

Lead Electrical Planners are designated by the Company at its discretion when the Company
determines that providing significant training and day to day direction of other Planners is
required and, if so designated, shall receive $3/hr over the individual’s current wage rate.

Lead Planners/Planners will be classified as nonexempt and eligible for overtime after
ratification or implementation of any final offer.

Superintendents and Lead Planner/Planners are considered nonmanual positions.

5.05 Paid Lunch Meal Period During Overtime. When workmen are required to work
unscheduled overtime more than four (4) hours beyond the regular shift schedule, they shall be
given one-half (1/2) hour off for lunch with pay at the applicable rate of pay. Likewise, if
additional overtime work is required after the lunch break, workmen shall be given an additional
one-half (1/2) hour off for lunch with pay at each four (4) hour interval thereafter. This paid
lunch provision shall apply to all overtime work in conjunction with Article V, Section 5.02.
Whenever it is necessary to work overtime, the workmen on the job shall be given preference for
such work.

5.06 Pay Day. Pay day shall be every Wednesday by direct deposit upon employee’s request,
or by check, or as otherwise established by the Company per Company payroll practices, as
amended from time to time. If a holiday falls on the Wednesday designated as a Holiday, then
wages shall be paid not later than the quitting time on the Tuesday before the Holiday.
Terminated employees shall be paid for the full amount owed on the day of his termination. The
Employer shall pay four (4) hours straight time pay to a terminated employee for each 24 hour
period said employee must wait for his final pay. An employee who quits without giving



sufficient notice to Employer shall be paid on the regular payday applicable to the jobsite, and
his final pay shall be mailed to his address of record.

5.07 Layoff or Termination of Employment - Termination Slips.

(a) When workmen are discharged or laid off, they shall be paid all wages due in full
immediately and shall be allowed sufficient time to gather their belongings. When
this provision is not complied with, such workmen shall be paid for any additional
time it takes to receive the appropriate pay and gather their belongings.
Terminated employees shall be paid for the full amount owed on the day of his
termination. The Employer shall pay four (4) hours pay straight time rate to a
terminated employee for each 24 hour period said employee must wait for his
final pay.

(b) A termination slip shall be issued to each employee upon termination under the
following provisions. Such slip shall be signed by an authorized management
representative of the Employer. Written notice of terminations for cause shall be
provided to the steward or other designated union representative. Electronic
communication shall be sufficient for purposes of this Section.

5.08 Reporting Pay.

When an employee or new hire reports to work on any shift between the established hours of
his/her regular work and is not given the opportunity to work because none was available and
was not notified before the completion of the previous day’s work, he/she shall be paid two (2)
hours reporting time.

When employees start to work, they shall be paid not less than four (4) hours and if they work
beyond the four (4) hours, they shall be paid for actual time worked. It shall be the Employer’s
prerogative whether or not to stop work. If any employee refuses to start or stops work on his/her
own volition, the minimum set forth herein shall not apply.

Reporting pay as defined in this Article shall be paid at the straight time hourly rate. However,
when employees report for scheduled work on Saturday, Sunday or regularly scheduled 6th or
7th days off on a staggered work week schedule, or on holidays and are not given the opportunity
to work because none is available, they shall be paid two (2) hours pay at the appropriate
overtime rate. Scheduled work occurs when employees are notified during their last regularly
scheduled workday that they are scheduled to work on Saturday, Sunday, or their regularly
scheduled day(s) off on a staggered work week schedule.

5.09 Call-Ins.

A Call-in shall be defined as notification to report for work by whatever means to an employee
for work outside of his/her regular shift or regularly scheduled day off or holiday.

Call-ins as defined above shall be paid in accordance with one of the following categories:
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(a)

(b

©

(d

A Call-in prior to and continuous with an employee’s normally scheduled shift
shall be paid for based on hours worked at the applicable overtime rate with
respect to those hours worked prior to the start of the normally scheduled shift.

When an employee is called in to work at or after the established starting time on
Saturday, Sunday, scheduled day off or holidays, he/she shall be paid not less than
four (4) hours at the applicable overtime rate for that day except when his/her
Call-in is prior to and continuous with his/her normal work hours.

If there is an overlapping of a worker’s time from the fifth (5th) day to the sixth
(6th) day, the sixth (6th) day to the seventh (7th) day or holidays as a result of a
Call-in from one day to the next, the employee shall be paid under the four (4)
hour plan as outlined in the subsection (b) above at the applicable overtime rate,
but at no time will he/she receive the four (4) hour guarantee more than once for
any one Call-in.

On a Call-in when guaranteed hours prevail the employee may be required to
work the necessary time guaranteed by the Employer. If an employee shall stop
work for reasons of his/her own and without the approval of the Employer’s
representative, he/she shall be entitled to pay for the hours actually worked in the
day, and the four (4) hour minimum conditions shall not apply.

5.10 Shift Clause.

a) When an employee is assigned to a newly established shift or to an existing shift different
from the employee’s current shift, if the new start time is within twenty-four (24) hours
from the start of the employee’s previously scheduled shift, the overtime provisions of
Section 5.02 shall on that day only apply to hours worked prior to the start time of the
employee’s previously scheduled shift. In the case of a newly established shift, this shall
constitute the beginning of the three (3) consecutive workday requirement.

Shift changes at the direction of the Employer shall not result in the loss of workdays to
an employee. In the case of transfers, Direct Transfers, defined as those employees
where actual end dates overlap with start dates at a new site or return to an existing site,
if resetting Work Hour Rule Clocks or shift changes result in the loss of workdays, they
will be paid accordingly.

When nonstandard shifts are worked, the A shifts shall be established on an eight (8) hour basis
and shall be scheduled to start between 6:00 a.m. and 9:00 a.m.

an eight (8) hour basis and shall be scheduled to start between 6:00 a.m. and 9:00 a.m.

The B shifts shall be established on a seven and a half (7.5) hour basis and shall be scheduled to
start between 9:01 a.m. and 8:00 p.m.

The C shifts shall be established on a seven (7) hour basis and shall be scheduled to start between
8:01 p.m. and 5:59 a.m.
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In each case the employee shall receive a one-half (1/2) hour unpaid lunch period. It is
understood that there can be multiple A, B, and C shifts starting at different times. “A”, “B”, and
“C” shifts may exist independently and are not dependent on the existence of other shifts (e.g.
there can be a “C” shift without an “A” or “B” shift.)

Where nonstandard shifts are established, the scheduled start of the shift on which a majority of
hours are worked on Monday establishes the start of the workweek for that shift. Each day for
that shift consists of the 24-hour period immediately following the start of the shift. For example,
if the start of the C shift for the week is Sunday at 11:00 p.m., each day would be defined as
follows for pay purposes:

Monday 11:00 p.m. Sunday to 10:59 p.m. Monday
Tuesday 11:00 p.m. Monday to 10:59 p.m. Tuesday
Wednesday 11:00 p.m. Tuesday to 10:59 p.m. Wednesday
Thursday 11:00 p.m. Wednesday to 10:59 p.m. Thursday
Friday 11:00 p.m. Thursday to 10:59 p.m. Friday
Saturday 11:00 p.m. Friday to 10:59 p.m. Saturday
Sunday 11:00 p.m. Saturday to 10:59 p.m. Sunday

If the hours worked on a scheduled shift spans two (2) calendar days equally, the employee shall
be considered as working on the calendar day on which the shift begins.

The determination of the start times of the shifts is the prerogative of the Employer. The
Employer is required to give three (3) working days notification to the appropriate Local Unions
prior to shift implementation, except where emergency or unforeseen circumstances require
immediate action. Call-ins per Article 5.09shall not be deemed to establish a shift.

(a) When an employee is assigned to a newly established shift or to an existing shift
different from the employee’s current shift, if the new start time is within twenty-
four (24) hours from the start of the employee’s previously scheduled shift, the
overtime provisions of Section 5.02 shall on that day only apply to hours worked
prior to the start time of the employee’s previously scheduled shift. In the case of
a newly established shift, this shall constitute the beginning of the three (3)
consecutive workday requirement.

Shift changes at the direction of the Employer shall not result in the loss of
workdays to an employee. The number of bargaining unit employees may be
increased or decreased, as workload requires, with no requirement that an
individual bargaining unit employee work the three (3) full days.

Unnecessary fluctuation of the three (3) consecutive workday provision or of the
shift staffing levels shall be deemed a violation of the shift provisions to
circumvent the regular overtime provisions of this Agreement and shall result in
all affected employees on such shifts being paid at the appropriate overtime rates.
When necessary to operate scheduled shifts with hours in excess of those set forth
in Section 5.01 or Section 5.09, these shifts shall be on a temporary basis of at
least three (3) consecutive days duration as scheduled by the Employer.
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The scheduled start of the shifts on the day that is regarded as Monday herein
establishes the start of the workweek. Each day consists of the 24-hour period
immediately following the scheduled start of the shift. For purposes of
determining on which day hours are worked when shifts span two (2) workdays,
the calculation should be based on the majority of the first 8, 7.5, and 7 hours
worked for A, B and C shifts, respectively, and if these hours span two (2) days
equally, the employee shall be considered as working on the calendar day on
which the shift begins.

(b)  Other shift work arrangements may be implemented by mutual agreement
between the Employer and the Local Union. Work schedules and premium time
criteria shall be agreed to prior to implementation.

5.11 Travel.

Per Diem: Currently $115/day, (575 Lodging / $40 meals), but the company reserves the right,
in its discretion, to increase the amount as it deems appropriate.
Per Diem will be paid to those employees maintaining temporary residence, in excess of 50
miles from their permanent residence. Proof of permanent residency will be required for
eligibility, as well as receipts to validate temporary residency. Receipts will be required on a
weekly basis.
Per Diem Considerations:
1. Time Off
. Employees receiving Per Diem and who request time off and do not
remain at the assignment location will receive a reduced per diem of $75.00
per day away from the assignment location.

» Temporary residence receipts verifying the employee is incurring cost at the
assignment location during the time off is required.
2. Weekend Travel Away from AssignmentLocation

. Employees receiving Per Diem and travel home will receive a reduced per
diem of $75.00 per day away from the assignment location.
. Temporary residence receipts verifying the employee is incurring cost at the

assignment location during the time off is required.
3. Employee receiving per diem at one location and is temporarily transferred to another

location and meets the eligibility to receive per diem at the temporary location:

. Management expectations are that the employee will return to the previous
location receiving per diem at the conclusion of the temporary assignment.

= Employee will be reimbursed for actual housing expenses at original assigned location,
up to $75.00 per day with receipts.

= The employee will receive per diem at the transferred location according to the “Per Diem”
section of this document.

Mileage: Mileage will be paid at GSA rate. Employees eligible for per diem will receive
mobilization mileage as well as demobilization mileage. Mileage will be calculated from their
permanent residence to their work assignment per MapQuest.
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= Mobilization Mileage will be paid on the employees first paycheck.

= Demobilization Mileage will be paid upon successful completion of assignment. If
an employee is terminated for cause to include “denied access”, the employee will
not be eligible for demobilization mileage. If an employee voluntarily resigns prior to
the end of their assignment they will not be eligible to receive demobilization mileage.

= Employees reporting directly from one site to another will receive mileage from
their initial site to their new site in excess of 50 miles.

*1f an employee qualifies for per diem but opts to travel to and from their assignment on a daily
basis, mileage will be paid at GSA rate in excess of 50 miles each way, not to exceed $115 per
day.

ARTICLE VI

TRAINING

The Employer shall have the prerogative to determine appropriate training, and may require
adherence to any and all Employer-promulgated safety and health procedures, as well as any
procedures required by the site owner.

ARTICLE VII

FRINGE BENEFITS AND OTHER CONTRIBUTIONS
7.01 Fringe Benefits.

Superintendents — Will receive IBEW Journeyman benefits in accordance with the IBEW Local
Union having jurisdiction. Superintendents are not eligible for any Company benefits (e.g.,
health, vision, dental, life insurance, PTO, 401k, holiday pay, etc.).

Current Planners/Lead Planners: Effective June 5, 2023, Planners/Lead Planners will no
longer be eligible for any Company benefits (e.g., health, vision, dental, life insurance, PTO,
401k, holiday pay, etc.). Contributions to Union benefit funds start the month after Company
benefits cease. Any unused, accrued PTO will be paid out within two payroll periods after June
5, 2023. For any current Planners/Lead Planners on Allied’s insurance benefits, the Company
will subsidize the employee’s COBRA continuation premium for medical coverage at the single
employee rate for no more than one month, representing the “gap” between coverage under
Allied’s plans and the Union’s Health and Welfare Plans, described below. The Union shall
subsidize the difference between the COBRA continuation rate for single coverage and that for
any coverage beyond that (i.e. single + 1, family, etc), for that same time period. By way of
example only, if coverage on Allied’s insurance benefits ends March 31, and coverage under the
Union’s Health and Welfare plans commences May 1%, then April COBRA premium costs shall
be handled per the above.

For Employees hired before June 5, 2023, who were covered by the Employer’s health insurance
plan they will be transitioned into coverage under the NECA-IBEW Welfare Trust Fund Base
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Plan. However, these Employees will have a one-time option at the time of hire to opt out of the
NECA-IBEW Welfare Trust Fund Base Plan and have coverage under their own health
insurance plan. If the Employee chose to opt out and has a qualifying event as defined by the
Plan, then the Employee may transition to the NECA-IBEW Welfare Trust Fund Base Plan but
will not be permitted to opt out, once the Employee selects coverage under the NECA-IBEW
Welfare Trust Fund Base Plan.

For Employees hired before June 5, 2023, who were covered by a health insurance plan other
than that of the Employer, they will have the option to either maintain their current health
insurance coverage or transition to the NECA-IBEW Welfare Trust Fund Base Plan. If the
Employee chose to maintain their health insurance coverage and has a qualifying event as
defined by the Plan, then the Employee may transition to the NECA-IBEW Welfare Trust Fund
Base Plan but will not be permitted to opt out, once the Employee selects coverage under the
NECA-IBEW Welfare Trust Fund Base Plan.

For Employees hired after June 5, 2023, they will be covered under the NECA-IBEW Welfare
Trust Fund Base Plan. However, these Employees will have a one-time option at the time of hire
to opt out of the NECA-IBEW Welfare Trust Fund Base Plan and have coverage under their own
health insurance plan. If the Employee chose to opt out and has a qualifying event as defined by
the Plan, then the Employee may transition to the NECA-IBEW Welfare Trust Fund Base Plan
but will not be permitted to opt out, once the Employee selects coverage under the NECA-IBEW
Welfare Trust Fund Base Plan.

The Employer will only be required to make contributions on behalf of Employees who select
coverage under the NECA-IBEW Welfare Trust Fund Base Plan.

Effective June 1, 2024, it is further mutually agreed by the parties hereto that the Employer shall
contribute to the NECA - IBEW Welfare Trust Fund, the sum of eight dollars and sixty cents
($8.60) per hour for each hour worked by Planners/Lead Planners, as called for in the area-wide
Health and Welfare program, subject to the preceding paragraphs. This amount shall be
deducted from, and shall not be in addition to, the wage/fringe amounts listed in Section 5.04 of
this Agreement.

(1) Such contributions shall be made monthly on forms provided; such contributions by
participating Employers to the Trust Fund shall be paid on or before the 15th day of the
month following the month for which they are due, and shall be paid by check, draft or
money order, drawn to the order of NECA - IBEW Welfare Fund and shall be mailed
together with prescribed form furnished by said Trust Fund Board, listing all employees
alphabetically, with correct Social security numbers, to the office of said NECA-IBEW
Welfare Fund.

(2) Individual Employers who fail to remit regularly shall be subject to having this
Agreement terminated upon seventy-two (72) hours notice, in writing, being served by
the Union, provided the Employer fails to show satisfactory proof that delinquent
payments have been paid to the NECA - IBEW Welfare Fund.
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Effective June 5, 2023, current Company Planners/Lead Planners will be eligible to participate in
the Decatur Local’s Health and Welfare Plan, and will be eligible to participate in the IBEW
NECA Conduit 401k plan (“401k plan”). The Company shall not be responsible for any
contributions to the 401k plan on behalf of any employees covered by this Agreement. The
Employer will only be required to deduct and remit to the Plan any contributions specifically
authorized in writing by participating employees. It is expressly understood that participation in
the 401k plan is not intended to increase the Employer’s economic obligations under this
Agreement. The terms and conditions of the benefits shall be determined by the governing 401k
plan documents. The Employer is not responsible in any way for the administration of the 401k
plan.

If any trust fund covered by the terms and conditions of this or the Local Inside Collective
Bargaining Agreement has not adopted or does not qualify for the Construction Industry
Exemption authorized by Section 4203(B)(1)(i) and (ii) of the Employee Retirement Income
Security Act of 1974, as amended (ERISA), 29 U.S.C. § 1383(b)(1)B)(i) and 29 U.S.C. §
1381(b)(1)(B)(ii), the Employer shall have no obligation to make any contributions to such
fund(s).

Employer’s obligations shall also be considered within and limited by the construction industry
exemption of the Employee Retirement Income Security Act (“ERISA”), as amended by the
Multiemployer Pension Plan Amendments Act of 1980 (“MPPAA™) such that, under this
Agreement, Employer shall only be obligated to contribute to plans that certify that they
primarily cover employees in the building and construction industry, or plans that demonstrate to
the satisfaction of the Employer that they have been amended to provide that the construction
industry exemptions of Sections 4203 and 4208 of ERISA apply.

Only bona fide fringe benefits which accrue to the direct benefit of the individual employee is
required, this includes health & welfare, pension (as modified above), annuity vacation,
apprenticeship, and training funds. For example, no payments are required for administrative
fees, industry funds, etc.

With regard to fringe benefits, the Employer adopts and agrees to be bound by the written terms
of legally established trust agreements, specifying the detailed basis on which payments are to be
made into, and benefits paid out of, such trust funds. The Employer authorizes the parties to such
trust agreements to appoint trustees and successor trustees to administer the trust funds and
hereby ratifies and accepts the trustees so appointed as if made by the Employer. The Employer
is not required to become a party to, nor be bound by a local collective bargaining agreement,
except for the employee benefit fund contributions as required herein, nor is the Employer
required to become a member of any employer group or association as a condition for making
such contributions.

Planners/Lead Planners hired after 6/1/2024:

NECA-IBEW Pension Trust Fund - Employer agrees to be bound by the Agreement and
Declaration of Trust entered into March 14, 1972, establishing the NECA-IBEW Pension
Trust Fund and by any amendments to said Trust Agreement.
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(a) Trustees - Employer irrevocable designates as his/her representative among the
Trustees of said fund such Trustees as are named in said Agreement and Declaration of
Trust as Employer Trustees, together with their successors selected in the manner provided
in said Agreement and Declaration of Trust as that document may be amended from time to
time.

(b) Contribution - Employers shall contribute into NECA-IBEW Pension Trust Fund the
following amount effective June 1, 2024 the sum of six dollars ($6.00) for each hour worked in
the preceding month for all employees covered by this Agreement. Contributions shall be made
on or before the 15th of the month following the month for which they are due. This amount shall
be deducted from, and shall not be in addition to, the wage/fringe amounts listed in Section 5.04
of this Agreement.

(c) Termination - Employers who fail to remit regularly and fail to show satisfactory proof that
delinquent payments have been paid shall be subject to having this Agreement terminated after
seventy-two (72) hours notice, in writing, has been served by the Union.

7.02 Political Action Committee Deduction. The employer agrees to deduct and transmit to
the Union the amount specified for each hour worked from the wages of those employees who
voluntarily authorize such contributions on the forms provided for that purpose by IBEW Local
Political Action Committee. These transmittals shall occur monthly and shall be submitted on or
before the fifteenth (15th) of the month following their deduction accompanied by a list of the
names of those employees for whom such deductions have been made and the amount deducted
for each such employee.

ARTICLE VIII

SUBSTANCE ABUSE LANGUAGE

The dangers and costs which alcohol and other chemical abuses can create in the Electrical
Industry in terms of safety and productivity are significant. The parties to this agreement resolve
to combat chemical abuse in any form and agree that to be effective, programs to eliminate
substance impairment should contain a strong rehabilitation component.

ARTICLE IX

SEPARABILITY CLAUSE

Should any provision of this Agreement be declared illegal by any court of competent
jurisdiction, such provision shall immediately become null and void, leaving the remainder of the
Agreement in full force and effect and the parties shall, thereupon, seek to negotiate substitute
provisions which are in conformity with the applicable laws.
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